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Web site: http://www.suscc.edu
E-mail: info@suscc.edu

General Information

Accreditation

Southern Union State Community College is accredited by
the Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC) to award the Associate
degree. Southern Union State Community College also may
offer credentials such as certificates and diplomas at
approved degree levels. Questions about the accreditation
of Southern Union State Community College may be
directed in writing to the Southern Association of Colleges
and Schools Commission on Colleges at 1866 Southern
Lane, Decatur, GA 30033-4097, by calling (404) 679-4500, or
by using information available on SACSCOC's website

(www.sacscoc.org).

Southern Union State Community College instructional
programs have received individual professional
accreditation/approval from the following organizations:

Associate Degree Nursing (ADN) - The ADN program at
SUSCC located in Opelika, AL is accredited by the
Accreditation Commission for Education and Nursing, 3390
Peachtree Rd NE, Suite 1400, Atlanta, GA 30326; telephone
(404) 975-5000. The most recent accreditation decision
made by the ACEN Board of Commissioners for the ADN
program is continued accreditation (2021). View the public
information disclosed by ACEN regarding this program

at https://www.acenursing.org The Associate Degree
Nursing program is approved by the Alabama State Board
of Nursing.

Computer Science Certified Internet Web Professional
(CIW) - Authorized academic partner. Pearson VUE
authorized Testing Center.

Cosmetology - Approved by the Alabama State Board of
Cosmetology.

Emergency Medical Services - The Paramedic Program is
accredited by the Commission on Accreditation of Allied
Health Education Programs upon the recommendation of
the Committee on Accreditation of Education Programs for
the EMS Professionals (COAEMSP). Commission on
Accreditation of Allied Health Education Programs1361
Park Street Clearwater, FL 33756 Phone: (727) 210-2350;

Website: www.caahep.org

Machine Shop Technology - The Machine Technology
program is accredited by the National Institute for
Metalworking Skills (NIMS). National Institute for
Metalworking Skills 10565 Fairfax Blvd. Suite 203 Fairfax,
Virginia 22030, www.nims-skills.org

Nursing Assistant - Approved by the Alabama Department
of Public Health, Division of Healthcare Facilities.

Practical Nursing (PN) - The PN program at SUSCC located
in Opelika, AL is accredited by the Accreditation
Commission for Education and Nursing, 3390 Peachtree Rd
NE, Suite 1400, Atlanta, GA 30326; telephone (404)
975-5000. The most recent accreditation decision made by
the ACEN Board of Commissioners for the ADN program is
initial accreditation (2021). View the public information
disclosed by ACEN regarding this program

at https://www.acenursing.org. The Practical Nursing
program is approved by the Alabama State Board of
Nursing.

Physical Therapist Assistant Program - Graduation from a
physical therapist assistant education program accredited
by the Commission on Accreditation in Physical Therapy
Education (CAPTE), 3030 Potomac Ave., Suite 100,
Alexandria, VA, 22305;

phone: 703-706-3245; accreditation@apta.org is necessary
for eligibility to sit for the licensure examination, which is
required in all states.

The Physical Therapist Assistant Program at Southern
Union State Community College is accredited by the
Commission on Accreditation in Physical Therapy
Education (CAPTE), 3030 Potomac Ave., Suite 100,
Alexandria, Virginia 22305-3085; telephone: 703-706-3245;
email: accreditation@apta.org;

website: http://www.capteonline.org. If needing to contact
the program/institution directly, please call Jeff
Leatherman, DPT, MS, PT, Program Director at 334-756-4121
x 5254 or email jleatherman@suscc.edu.

Radiologic Technology Program - Accredited by the Joint
Review Committee on Education in Radiologic Technology
(JRCERT) (20 North Wacker Drive, Suite 2850, Chicago, IL
60606-3182, (312) 704-5300).

Surgical Technology Program - Has continuing
accreditation by the Commission on Accreditation of Allied
Health Programs (CAAHEP), 1361 Park Street, Clearwater,
Florida, 33756, Phone: 727-210-2350; Fax 727-210-2354

Website: www.caahep.org

Therapeutic Massage - Approved as a licensed Massage
Therapy School by the Alabama Board of Massage Therapy.
State of Georgia Board Recognized Massage Therapy
Educational Program.
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Welding - American Welding Society (AWS), Accredited Test
Facility

Campus Maps and Directions
Campus Maps
W m M

Opelika Campus Map

Valley Campus Map

Traveling to SUSCC?

From Montgomery to:

« Wadley Campus: Take -85 N to exit 62 (Opelika).
Turn left onto 280/431. Take an immediate right on
Hwy. 431 N. Continue to follow 431 for approximately
22 miles, into LaFayette. (You will pass SU’s Opelika
campus on the right.) Turn left onto Highway 77 N/
Pete Turnham Parkway. Follow 77 about 18 miles.
Turn left on to Highway 22. Go 1.3 miles, turn right on
AL 77 Turnright at the intersection downtown,
continuing to follow Highway 77 N, travel
approximately Y2 mile. Turn right on to Roberts
Street. Continue through the four-way stop and SU is
just ahead.

« Opelika Campus: Take I-85 N to exit 62 (Opelika).
Keep left onto 280/431. Take an immediate right on
Hwy. 431 N (approximately 2 miles). The campus will
be located on your right (across from Opelika High
School).

+ Valley Campus: Take I-85 N to exit 77 (Valley/
Huguley). Turn right onto Fob James Drive. The
campus will be on your right (approximately 2 miles).

From Birmingham to:

« Wadley Campus: Take Hwy. 280 East. Travel 280 until
you reach Alexander City. In Alex City, turn left onto
Hwy. 22 East. Stay on Hwy. 22 for approximately 31
miles until you reach Wadley. Turn left on to Roberts
Street. Proceed through three stop signs and SU is
just ahead.

« Opelika Campus: Take Hwy 280 East; Turn left on
147 N . The road will dead end onto 431 S
(approximately 10 miles). Turn right. Travel another
approximate 9 miles and the campus will be on your
left.

+ Valley Campus: Take Highway 280 East; Merge onto
I-85N; take exit 77; turn right onto Fob James Drive.
The campus is on your right.

Click here for information on campus tours.

College Calendar 2023-24
Fall Semester 2023

August 14

August 15

August 16

August 17

August 18

August 21

August 24

August 25
August 29
August 30
September 4
September 8

October 4

October 17

October 18

October 23
November 7
November 10

November 20, 21

November 22
November 23, 24
November 30

December 1-8
December 8
December 11-15
December 15

December 18
December 19, 20
December 21,22

December 25 thru
January 2
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College Assembly - Wadley Campus (Required
for fulltime employees)

Faculty Duty Day

Professional Development

Faculty Duty Day

Walk-in Registration - All Campuses
Residence Hall Move-in Day (Wadley)
Tuition and Fees Due by 4:30 p.m.
Faculty Duty Day

Walk-in Registration - All Campuses
Residence Hall Move-in Day (Wadley)
Students Dropped for Non-Payment
Faculty Duty Day

Walk-in Registration - All Campuses
Faculty Duty Day

Classes Begin (525 late registration fee applies)
Drop/Add Begins

Drop/Add Ends

Last day for registration, course change, or change to
Audit

Tuition and Fees Due by 4:30 pm for students that
registered on or after August 16

Students Dropped for Non-Payment

Attendance Verification Deadline - due by 11:59 p.m.
Students Dropped for Non-Attendance

Labor Day Holiday (College Closed)

Last day to Readmit for Non-Attendance

Last day to apply for Fall Semester Diploma and pay
diploma fee
Mid-term Alerts

Spring 2024 Online Registration for students with 45
hours or more

Spring 2024 Online Registration for students with 30
hours or more

Spring 2024 Online Registration open for all students
Last day to withdraw with a “W” for full-term classes
Veterans Day Holiday (College Closed)

State Professional Development
Faculty Duty Days (No Classes)

Local Professional Development
Faculty Duty Day (No Classes)
Thanksgiving Holidays (College Closed)

Tuition and Fees Due by 4:30 pm for Students Registered

for Spring 2024

Final Exams for Online Courses
Last Class Day

Final Exams

Professional Development

Grades due to Records Office for processing by 9:00 a.m.

Faculty Duty Day
Faculty Duty Days

Faculty Non-duty Days (Workdays for Administrators
& Staff)

Christmas & New Year’s Holidays (College Closed)


https://www.suscc.edu/skins/userfiles/files/SU-WadleyCampusMap.jpg
https://www.suscc.edu/skins/userfiles/files/SU-OpelikaCampusMap.jpg
https://www.suscc.edu/skins/userfiles/files/SU-ValleyCampusMap.jpg
https://www.suscc.edu/prospective-students/campus-tours.cms

Spring Semester 2024

January 1,2 New Year's Holiday (College Closed)
January3  Faculty Duty Day
Tuition and Fees Due by 4:30 pm
January 4 Faculty Duty Days ’ P
January5  Students Dropped for Non-Payment
Residence Hall Move-in Day - Wadley Campus
January8  Walk-in Registration - All Campuses
Faculty Duty Day
January 9 Walk-in Registration - All Campuses
Faculty Duty Day
Classes Begin ($25 late registration fee applies
January 10 Drop/Add gegi(rsms ; ptes
January 15 Martin Luther King Jr./Robert E. Lee Birthday Holiday (College
Closed)
Drop/Add Ends
January 16 Last!)c/iay for registration, course change, or change to Audit
January 18 Attendance Verification Deadline - due by 11:59 p.m.
January 19  Students Dropped for Non-Attendance
Tuition and Fees Due by 4:30 p.m. for students that registered
January 22
on or after January 4
January 23  Students Dropped for Non-Payment
January 31 Last Day to Readmit for Non-Attendance

February 16 Professional Development (8:00 a.m.-12:00 p.m.)

March 4-8

March 12
March 14

April 9

April 10

April 15
April 30

May 1

May 2

May 3,6,7
May 8
May 9
May 10, 13
14,15

Spring Break

Faculty Non-duty Days (Workdays for Administrators & Staff)
Last day to apply for Spring Semester diploma and pay
diploma fee

Mid-Term Alerts

Summer & Fall 2024 Online Registration for students with 45
hours or more

Summer & Fall 2024 Online Registration for students with 30
hours or more

Last Day to Withdraw with a “W” for full-term classes
Summer & Fall 2024 Online Registration Open for all students
Last Class Day

Final Exams

Tuition and Fees for Summer Semester 2024 Due by 4:30 p.m.

Final Exams
Students dropped for Non-Payment for Summer 2024

Final Exams
Grades due to Records Office for processing by 9:00 a.m.
Commencement

, College Open
Faculty Non-duty Days (Workdays for Administrators & Staff)

Summer Semester 2024

May 1
May 2

May 15

May 16

May 17

May 20

Tuition and Fees Due by 4:30 p.m. for Summer 2024
Students Dropped for Non-Payment for Summer 2024
Walk-in Registration - All Campuses

Residence Hall Move-in Day, Wadley Campus

Walk-in Registration - All Campuses

Residence Hall Move-in Day, Wadley Campus

Faculty Duty Day

Walk-in Registration - All Campuses

Faculty Duty Day

Classes Begin ($25.00 late registration fee applies)
Drop/Add Begins

Drop/Add Ends

May 21 Last day for registration, course change, or change to Audit
May 27  Memorial Day Holiday (College Closed)
May 28  Attendance Verification Deadline - due by 11:59 p.m.
May29  Students Dropped for Non-Attendance
Tuition and Fess Due by 4:30 p.m. for students registered on or
May 30
after May 13
May31  Students Dropped for Non-Payment
June 10 Last Day to Readmit for Non-Attendance
June 18 Bison Bound - Valley Campus
June 19 Juneteenth Holiday (College Closed)
June 35 Last day to apply for Summer Semester diploma and pay diploma
fee
June 26 Mid-Term Alerts
June26, _.
97 Bison Bound - Wadley Campus
July1 Fgll 20?4 Tgitiqn and Fees Available for Payment
Financial Aid Viewable on MySUSCC Student Portal
July 4 Independence Day Holiday (College Closed)
July 5 Last day to Withdraw with a “W” for full-term classes

July 9-11 Bison Bound - Opelika Campus

July29 Last Class Day

July30, _.

31 Final Exams

August 1 Grades due to records office for processing by 9:00 a.m.

Faculty Duty Day
August 2 Faculty Duty Day
August
5-9

August 12 College Assembly (Required for fulltime employees)

Faculty Non-Duty Days (Workdays for Administrators & Staff)

Fall 2023 Mini Terms

Mini-Term
1

Fall 2023
Classes Begin

Drop/Add Begins

Drop/Add Ends

Tuition Fees Due by 4:30 pm

August 23 Students Dropped for Non-Payment
August 29 Attendance Verification due by 11:59 p.m.
August 30 Students Dropped for Non-Attendance
September
8
September
22

August 21

August 22

Last Day to Readmit for Non-Attendance

Last day to Withdraw with a "W" from Mini-Term 1

Final Exams
October 13 Mini-Term 1 Ends

Mini-Term

2

Fall 2023

Tuition and Fees Due by 4:30 p.m. for students registered for

mini-term 2 only

October 13 Students Dropped for Non-Payment

Classes Begin - Mini Term 2

Drop/Add Begins

Drop/Add Ends - Mini Term 2

October 17 Tuition and Fees Due by 4:30 p.m. for students registered on or
after October 13 for Mini-Term 2 only

October 23 Attendance Verification due by 11:59 p.m.

October 24 Students Dropped for Non-Attendance

October 12

October 16
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November
6
November
20

Last day to Readmit for Non-Attendance

Last day to Withdraw with a "W" from Mini-Term 2

December Final Exams
15 Mini-Term 2 Ends

Fall 2023 Five-Week Terms

Five-Week
Term1
Fall 2023

August 16
August 17

August 21

August 22

August 23
August 29
August 30
September 6

September
12

September
26

Five-Week
Term 2
Fall 2023

September
26

September
27

September
28
October 4
October 5

October 9

October 10
October 16

October 18

November 1

Five-Week
Term 3
Fall 2023

November 1

November 2

November 3
November 8
November 9

November 13

November 14

Tuition and Feed Due by 4:30 p.m.
Students Dropped for Non-Payment

Classes Begin - Five Week Term 1
Drop/Add Begins

Drop/Add Ends
Tuition and Fees Due by 4:30 p.m. for students that registered
on or after August 17

Students dropped for Non-Payment
Attendance Verification due by 11:59 p.m.
Students dropped for Non-Attendance
Last Day to Readmit for Non-Attendance

Last day to Withdraw with a "W" from Five-Week Term 1

Final Exams
Five-Week Term 1 Ends

Tuition and Fees Due by 4:30 p.m. for students registered for
Five-Week Term 2 only

Classes Begin
Drop/Add Begins
Students Dropped for Non-Payment

Drop/Add Ends

Attendance Verification due by 11:59 p.m.

Students Dropped for Non-Attendance

Tuition and Fees Due by 4:30 p.m. for students registered on
or after September 26

Students Dropped for Non-Payment

Last Day to Re-Admit

Last day to Withdraw with a "W" from Five-Week Term 2
Last day to Readmit for Non-Attendance

Final Exams
Five-Week Term 2 Ends

Tuition and Fees Due by 4:30 p.m. for students registered for
Five-Week Term 3 only

Classes Begin

Drop/Add Begins

Students Dropped for Non-Payment
Drop/Add Ends

Attendance Verification due by 11:59 p.m.
Students Dropped for Non-Attendance

Tuition and Fees Due by 4:30 p.m. for students that registered
on or after November 1

Students Dropped for Non-Payment

November 22 Last Day to Readmit for Non-Attendance
December1 Last day to Withdraw with a "W" from Five-Week Term 3

Final Exams

December 15

Five-Week Term 3 Ends

Spring 2024 Mini Terms

Mini-
Term1
Spring
2024

January 4 Tuition and Fees Due by 4:30 p.m.
January 5 Students Dropped for Non-Payment

January
10

January
11

January
18

January
19

January
22

January
23

January
31

February
13

March 13

Mini-
Term 2
Spring
2024

March 13

March 14

March 15
March 20
March 21

March 26

March 27
April 4
April 16

May 7

Classes Begin
Drop/Add Begins

Drop/Add Ends
Attendance Verification due by 11:59 p.m.

Students Dropped for Non-Attendance

Tuition and Fees Due by 4:30 p.m. for students that registered on
or after January 4

Students Dropped for Non-Payment
Last Day to Readmit for Non-Attendance

Last day to Withdraw with a "W" from Mini-Term 1

Final Exams
Mini-Term 1 Ends

Tuition and Fees Due by 4:30 p.m. for students registered for Mini-
Term 2 only

Classes Begin
Drop/Add Begins
Students Dropped for Non-Payment

Drop/ Add Ends
Attendance Verification due by 11:59 p.m.
Students Dropped for Non-Attendance

Tuition and Fees Due by 12:00 p.m. for students that registered on
or after March 13

Students Dropped for Non-Payment
Last Day to Readmit for Non-Attendance
Last day to Withdraw with a “W” from Mini-Term 2

Final Exams
Mini-Term 3 Ends
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Spring 2024 Five-Week Terms

Five-Week
Term1
Spring 2024
January 4
January 5

January 10

January 11
January 18
January 19

January 22

January 23
January 31
February 1

February 15

Five-Week
Term 2
Spring 2024

February 18

February 19

February 20
February 26
February 27

February 29

March 1
March 11
March 18

April 1

Five-Week
Term 3
Spring 2024

April 1

April 2

April 3
April 8
April 9

April 11
April 12

April 23

May 7

Tuition and Fees Due by 4:30 p.m.

Students Dropped for Non-Payment

Classes Begin

Drop/Add Begins

Drop/Add Ends

Attendance Verification due by 11:59 pm

Students Dropped for Non-Attendance

Tuition and Fees Due by 4:30 p.m. for students that registered
on or after January 4

Students Dropped for Non-Payment

Last Day to Readmit for Non-Attendance

Last day to Withdraw with a “W” from Five-Week Term 1
Final Exams

Five-Week Term 1 Ends

Tuition and Fees Due by 4:30 p.m. for students registered in
Five-Week Term 2 only

Classes Begin

Drop/Add Begins

Students Dropped for Non-Payment

Drop/Add Ends

Attendance Verification due by 11:59 pm

Students Dropped for Non-Attendance

Tuition and Fees Due by 4:30 p.m. for students that registered
on or after February 18

Students Dropped for Non-Payment

Last Day to Readmit for Non-Attendance

Last day to Withdraw with a “W” from Five-Week Term 2

Final Exams
Five-Week Term 2 Ends

Tuition and Fees Due by 4:30 p.m. for students registered in
Five-Week Term 3 only

Classes Begin
Drop/Add Begins
Students Dropped for Non-Payment

Drop/Add Ends
Attendance Verification due by 11:59 pm
Students Dropped for Non-Attendance

Tuition and Fees Due by 4:30 p.m. for students that registered
on or after April 1

Students Dropped for Non-Payment

Last Day to Readmit for Non-Attendance

Last day to Withdraw with a “W” from Five-Week term 3
Final Exams

Five-Week Term 3 Ends

Summer 2024 Mini Terms

Mini-Term
1
Summer
2024

May 1 Tuition and Fees Due by 4:30 p.m.

May 2 Students Dropped for Non-Payment
Classes Begin

Drop/Add Begins

May 21 Drop/Add Ends

May 28 Attendance Verification due by 11:59 pm
May 29 Students Dropped for Non-Attendance

Tuition and Fees Due by 4:30 p.m. for students that register on
or after May 1

May 31 Students Dropped for Non-Payment
Last Day to Withdraw with a “W” from Mini-Term 1

May 20

May 30

June 10 .
Last Day to Readmit for Non-Attendance
Final Exams
June25 Mini-Term 1 Ends
Mini-Term
2
Summer
2024
June 25 Tuition and Fees Due by 4:30 p.m. for students registered in

Mini-Term 2 only

Classes Begin
June 26 Drop/Add Begins

Students Dropped for Non-Payment
June 27 Drop/Add Ends

July 3 Attendance Verification due by 11:59 pm
July 5 Students Dropped for Non-Attendance
Tuition and Fees Due by 4:30 p.m. for students that register on
July 8
or after June 25
July 9 Students Dropped for Non-Payment
July 17 Last day to Withdra.\w with a “W” from Mini-Term 2
Last Day to Readmit for Non-Attendance
July 31 Final Exams

Mini-Term 2 Ends

Summer 2024 Seven-Week Term

Seven-Week

Term

Summer

2024

June6 Tuition and Fees Due by 4:30 p.m. for students registered in
Seven-Week Term only

June7 Students Dropped for Non-Attendance

June 10 M/W Classes Begin
Drop/Add Ends - M/W Classes

June 1l T/T}-’T Classes Begin

June 12 Drop/Add Ends - T/TH Classes

June 18 Attendance Verification due by 11:59 pm
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Tuition and Fees Due by 4:30 p.m. for students that register

June20 on or after June 6

June 21 Students Dropped for Non-Payment

July 1 Last Day to Readmit for Non-Attendance

July 8 Last day to withdraw with a “W” from Seven-Week Term
July 25 Final Exams

Seven-Week Term Ends

History

Southern Union State Community College was formed on
August 12,1993, when the Alabama State Board of
Education effectively merged Southern Union State Junior
College, located in Wadley, Valley, and Opelika, with
Opelika State Technical College in Opelika. Final approval
was granted on August 11, 1994. Each partner brought to
the merger a history rich in tradition of service to students.

The older of the two colleges, Southern Union, was
chartered as Bethlehem College on June 2, 1922, by the
Southern Christian Convention of Congregational Christian
Churches. Wadley was chosen as the site for the college
because of its proximity to a large number of the
denomination’s churches and because of the donation of a
forty-acre site by John M. Hodge, a local banker.

S

Southern Union Log Cabin, Wadley Campus

From its opening with 51 students in a single building on
September 13, 1923, until 1964, the College remained
church related, operating as Piedmont Junior College,
Southern Union College, and The Southern Union College.
On October 1, 1964, the college was deeded to the State of
Alabama and became part of a newly created system of
two-year colleges under the governance of the Alabama
State Board of Education. The name of the college became
Southern Union State Junior College, and it achieved
accreditation in 1970 from the Southern Association of
Colleges and Schools.

Opelika State Technical College was created by an act of

the Alabama State Legislature on May 3, 1963, in response
to a recognized need to establish vocational/technical
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colleges in industrial areas of Alabama. Contributions of
local governmental entities such as the Lee County
Commission, which donated 63 acres of land for the college
site, and the City of Opelika, which provided access to
utility services, helped make the college a reality. The
college opened on January 10, 1966, as Opelika State
Vocational Technical Institute but was designated Opelika
State Technical College on August 22, 1973, by the Alabama
State Board of Education and accredited in 1971 by the
Southern Association of Colleges and Schools.

Southern Union State Community College serves residents
of an eight-county area of East Central Alabama as well as
neighboring Georgia counties from its campuses in Wadley,
Valley and Opelika. A three-faceted educational emphasis
is on academic pro- grams for transferability, technical/
vocational programs for specialized career competencies,
and nursing and allied health programs for specialized
training in health sciences.

Mission

Southern Union State Community College, an open
admission, public two-year college and member of the
Alabama Community College System, provides quality and
relevant teaching and learning in academic, technical, and
health science programs that are affordable, accessible,
equitable, and responsive to the diverse needs of its
students, community, business, industry, and government.

I SOUTHERN UNTON

——=1922-2022=——

Moving forward. 100 years and
counting.

Non-Discrimination Policy

It is the official policy of the Alabama State Department of
Education and Southern Union State Community College
that no person in Alabama shall, on the grounds of race,
color, disability, gender, religion, creed, national origin, or
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age, be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any
program, activity or employment.

SOUTHERN UNION STATE COMMUNITY COLLEGE complies
with non-discriminatory regulations under Title VI, Title VII,
and Title IX of the Civil Rights Act of 1964; Title IX
Educational Amendment of 1972; and Section 504 of the
Rehabilitation Act of 1973 and the Americans With
Disabilities Act of 1990. Inquiries concerning this policy
may be directed to the ADA Coordinator at ext. 5488.
Grievance Procedure Forms are available in the President’s
Office at ext. 5352 and online at www.suscc.edu.

See Equal-Opportunity in Education and Employment for

non-discrimination policies and a list of compliance
officers.

See Complaint Resolution for complaint and grievance

procedures.

President's Message

At Southern Union State Community College, we
understand that “community” isn’t just part of our name,
it’s the reason we exist. It was, after all, local community
members who had the foresight to bring a small two-year
college to the up-and-coming rural town of Wadley,
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Alabama back in 1922. Those same residents and
generations of their successors also had the dedication and
perseverance to support their school through good times
and bad because they understood Southern Union wasn’t
just a school, it was a gateway to opportunity.

Looking back on a century of service, we are proud of the
accomplishments made by and through our college, which
has always worked hand-in-hand with members of our
local community to address issues and create
opportunities for our citizens.

But we will not rest on our laurels. As we look forward to
the next one-hundred years, we remain laser-focused on
the hopes and needs of our community, which now
encompasses an eight-county region of east central
Alabama and parts of west Georgia.

We remain committed to providing a diverse array of
academic and technical educational opportunities always
focused on student success and always guided by local
citizens and civic and business leaders. Whether students
dream of going on to a four-year college, straight into the
local workforce, or simply need to build or strengthen their
basic educational foundation, we are here to help. When
our communities need highly skilled workers in areas
ranging from health care to high-tech manufacturing we
will respond. And all the while, we will continue to offer a
diverse and well-rounded education to all who come to our
doors.

Southern Union is ready and eager to "Venture Forward"
and continue our long heritage of responsive service to,
and collaboration with, the community that welcomed our
little school to east central Alabama back in 1922 and has
supported, sustained, and grown with us ever since. We at
Southern Union State Community College are already
looking toward the future and we can’t wait to see what
great things we and our beloved community accomplish in
our next one-hundred years.

i BT —

Todd Shackett
President

Program and Catalog Changes

The contents of this catalog are for informational purposes
only and are not to be considered as a contract between a
student and Southern Union State Community College. The
College reserves the right to change any provision listed in
this catalog without furnishing actual notice to individual
students. Information on any changes will be available on
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our website at www.suscc.edu. Every attempt will be made
to advise students if any changes do occur. It is the
student’s responsibility to know and follow all
requirements.

Services

The College approaches its commitment to educational
opportunity by maintaining an open admission policy in
accordance with State Board requirements and by charging
low tuition fees. The College also assists students in
obtaining financial support. Residence hall facilities are
provided for students at the Wadley Campus. Effort is made
to provide and to schedule courses for the convenience of
students.

Student services are provided by the College to support the
educational programs and to assist in the development of
the students enrolled. Among the services provided to
students are placement testing and orientation for entering
freshmen and transfer students, academic advising,
tutorial services, and student activities such as clubs and
intercollegiate sports.

Visiting the College

Guided tours of campuses are available upon request to
the College recruitment department. For additional
information or to schedule a tour, visit Campus Tours on
our website.

Click here for directions or to view campus maps.

Policy Statements

Southern Union State Community College subscribes fully
to the following state and federal regulations and
institutional policies.

Adverse Weather (College
Closings)

Campus closings during periods of extremely adverse
weather shall be authorized by the President or designee.
Students will be informed via text message on the
Emergency Alert System. Closings will also be posted on
the college website and all social media outlets.
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Americans with Disabilities
Act (ADA)

The Americans with Disabilities Act (ADA) prohibits
discrimination against any qualified person regardless of
his or her disability. The College strives to create a
welcoming environment and will work in good faith to
meet the needs of all populations. All reasonable and
appropriate accommodations for qualified disabled
students, applications, or employees, will be met unless to
do so would present an undue hardship to the College.

To request accommodations, students with disabilities
should provide documentation of the disability to the ADA
Coordinator on their campus. The documentation should
address the specific accommodation and should be dated
within three (3) years of the enrollment date. Once the
documentation is filed with the ADA Coordinator, the
student’s instructors will be notified of the requested
accommodation. Students should update their information
with the

ADA Coordinator by the courses for which they are seeking
accommodations each semester.

ADA Coordinators

Ms. Lakieshia Barnett ~ Ms. Angela Jones Ms. Sandra Hughley
Opelika Campus Wadley Campus Valley Campus
(334) 745-6437 ext. 5345 (256) 395-2211 ext. 5107 (256) 395-2211 ext. 5102

Campus Awareness and
Campus Security Act

Jean Clery Disclosure of Campus Security Policy and
Crime Status

The Campus Awareness and Campus Security Act of 1990
(Title Il of Public Law 101-542) requires a disclosure
document to be provided by Southern Union State
Community College. The CLERY Report can be found under
Campus Police Resources on the Southern Union website.
Inquiries regarding the information contained in such
documentation should be directed to:

Jimmy Holmes, Chief

Southern Union State Community College, Campus Police
P.0. Box 1000

Wadley, Alabama 36276

Copies of the full report are also available upon written
request to address listed above.
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Cell Phones and Electronic
Communication Devices

Cell phones, pagers, or other electronic communication
devices must be in the silent or off position during all
classes and labs.

Communicable Disease Policy

Southern Union State Community College recognizes that
students and employees with communicable diseases and/
or life-threatening illnesses, including but not limited to
AIDS, hepatitis (HBV), tuberculosis (TB), cancer and heart
disease, may wish to continue educational pursuits. As
long as these students/employees are able to meet
acceptable performance standards and medical evidence
indicates that their condition(s) is not a threat to
themselves or others, the College will ensure they are
treated consistently with other students/employees. At the
same time, Southern Union State Community College is
committed to providing a safe environment for all students
and employees. Every precaution will be taken to ensure
that neither the health nor safety of Southern Union State
Community College employees and students is threatened.

The Exposure Control Officer (ECO) for Southern Union
State Community College is Lisa Shiver, DNP,RN. Students/
Employees who have medical conditions which require
confidentiality are urged to contact the ECO. Information
about health matters will be treated confidentially, and any
information shared by the ECO will be only on a
professional need-to-know basis.

Athletes participating in college sports are urged to report
any communicable disease and/or life-threatening illness
to the ECO. Notifications may be in person or may be in
writing and sent to the ECO in an envelope marked
“personal and confidential.” Decisions regarding
participation in contact sports will be made on a case-by-
case basis. All students living in the college resident hall
must attend a required meeting in which the
communicable disease policy and prevention of
transmission of communicable diseases are explained.

As long as their medical condition permits, students who
have a communicable dis ease and/or life-threatening
illness may have equal access to college facilities or
campus activities, including living in the resident hall and
participating in social activities offered by the College. Any
problems encountered involving equal access should be
referred to the college ADA compliance officer.
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Health care is not provided at Southern Union. Students
and employees requesting information on HIV, AIDS, and
AIDS-related illnesses, HBV, and TB will be referred to
appropriate agencies.

Complaint Resolution

Southern Union State Community College promotes the
open exchange of ideas among all members of the
Southern Union State Community College community,
students, faculty, staff, and administration. An environment
conducive to the open exchange of ideas is essential for
intellectual growth and positive change. Southern Union
State Community College recognizes that in order to
efficiently and effectively carry out its mission, its
employees and students must feel confident that any valid
complaint or grievance an employee or student may make
concerning the College will be promptly addressed by the
appropriate authorities. Therefore, the following
procedures for resolving such complaints and grievances
have been adopted by the College.

1. Complaint

For purposes of this policy, a complaint shall mean a
specific event, activity, or occurrence within the scope of
the authority of the College’s administration or faculty
about which an individual has expressed a specific concern
in writing.

Faculty and staff procedures can be found in the Employee
Handbook.

A. Students
1. Complaint Related to Academic Matters: All

complaints involving academic disputes must follow
the College’s Academic Grade Appeal Procedure.
2. Complaint Related to Disability: Complaints related to

a disability should be reported orally or in writing to
the College ADA Coordinator within ten (10) business
days of occurence of the event prompting the
complaint.

3. Other Types of Complaints: Complaints related to any
matter other than academic or disability should be
reported in writing to the Associate Dean of Students
within ten (10) business days of the event prompting
the complaint.

If, after discussion between the student and the respective
college official, it is determined that the complaint is valid
and can be resolved immediately and informally, the
college official will take action to resolve the complaint.
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The college official to whom the complaint was made shall
record and keep a written report of the complaint and
resolution of the complaint.

B. Plan of Resolution

If the student’s complaint cannot be resolved immediately
and informally, but requires instead a “Plan of Resolution”,
the appropriate college official to whom the complaint was
made shall submit a written report to the College Grievance
Officer. The report shall be submitted within ten (10)
business days of the complaint and shall detail the
complaint and the plan to resolve the complaint. If the Plan
of Resolution does not result in satisfactory resolution to
the complaint, the complainant may choose to pursue a
grievance. (See Section 2: Grievance Procedures)

C. VA Complaint Policy

Any VA complaint against the school should be routed
through the VA GI Bill Feedback System by going to the
following link: http://www.benefits.va.gov/GIBILL/
Feedback.asp. The VA will then follow up through the
appropriate channels to investigate the complaint and
resolve it satisfactorily.

2. Grievance Procedures

Faculty and Staff procedures can be found in the Employee
Handbook.

Any student who submits a written complaint to the
appropriate college official, and who is not informed of a
satisfactory resolution or plan of resolution of the
complaint within ten (10) business days, shall then have
the right to file a grievance with the College Grievance
Officer. Grievance Forms are available online or in the
President’s Office. The written grievance statement shall
include, at minimum, the following information:

1. Date the original complaint was reported;

2. Name of the person to whom the original complaint
was reported;

3. Facts of the complaint; and

4. Action taken, if any, by the receiving official to resolve
the complaint.

The grievance statement may also contain other
information relevant to the grievance that the Grievant
wants considered by the Grievance Officer.

If the grievance involves a claim of discrimination based on
sex, race, age, nation of origin, religion, handicap, or
disability, the complaining party should state with
particularity the nature of discrimination and, if known, a
reference to any statute or policy which the Grievant
believes to have been violated. The Grievant shall file any
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claim involving discrimination as described above within
thirty (30) calendar days of the occurrence of the alleged
discriminatory act, or the date on which the Grievant
became aware that the alleged discriminatory act took
place.

3. Investigation: Hearing and
Findings

The College shall have thirty (30) calendar days from the
date of receipt by the College Grievance Officer of the
grievance to conduct an investigation of the allegation(s),
hold a hearing (if requested) on the grievance, and submit
a written report to the Grievant of the findings arising from
the hearing.

Grievance Form A shall be used to report both the
grievance and the hearing findings. The hearing findings
shall be reported by the President (or his/her designee) to
the Grievant by either personal service or certified mail
sent to the Grievant’s home address.

3.1 Investigation Procedures

The Grievance Officer, either personally or with the
assistance of such other person(s) as the President may
designate, shall conduct a factual investigation of the
grievance allegations and shall research the applicable
statute, regulation, and/or policy, if any. The College
Grievance Officer shall determine, after completion of the
investigation, whether there is substantial evidence to
support the grievance. The factual findings of the
investigation and the conclusions of the Grievance Officer
shall be stated in a written report which shall be submitted
to the Grievant and to the party or parties against whom
the complaint was made (the “Respondent”) and shall be
made a part of the hearing record, if a hearing is requested
by the Grievant. Each of the parties shall have the
opportunity to file written objections to any of the factual
findings and, if there is a hearing, to make their objections
part of the hearing record. Publications or verified photo
copies containing relevant statutes, regulations, and
policies shall also be prepared by the Grievance Officer for
the hearing record. If the Grievance Officer finds that the
grievance is supported by substantial evidence, he or she
shall also make a recommendation in the report as to how
the grievance should be resolved. Upon the receipt by the
Grievant of the Grievant Officer’s report, the Grievant shall
have five (5) business days to notify the Grievance Officer
whether or not the Grievant demands a hearing on the
grievance. Failure of the Grievant to request a hearing by
the end of the fifth business day shall constitute a waiver of
the opportunity for a hearing. However, the College
Grievance Officer may, nevertheless, at his or her discretion
schedule a hearing on the grievance if to do so would
appear to be in the best interest of the College. In the event
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that no hearing is to be conducted, the Grievance Officer’s
report shall be filed with the President, and a copy
provided to the Grievant and each Respondent.

3.2 Hearing Procedures

In the event that the Grievant requests a hearing within the
time frame designated by the Grievance Officer, the
President shall designate a qualified, unbiased person or
committee to conduct each grievance hearing. The hearing
officer and/or committee members will generally be
employees of SUSCC. However, the President shall have the
discretion to select someone other than SUSCC employees
to serve as a hearing officer or a committee member. The
hearing officer and/or committee shall notify the Grievant,
and each Respondent, of the time, place, and subject
matter of the hearing at least seventy-two (72) hours prior
to the scheduled beginning of the hearing. The hearing
shall be conducted in a fair and impartial manner and shall
not be open to the public unless both parties agree in
writing for the hearing to be public.

At the hearing, the Grievant and the Respondent shall be
read the grievance statement. After the grievance
statement is read into the record, the Grievant shall have
the opportunity to present such oral testimony and offer
such other supporting evidence he/she shall deem
appropriate to his/her claim. Each Respondent shall then
be given the opportunity to present such oral testimony
and offer such evidence as he/she deems appropriate to
the Respondent’s defense against the charges. In the event
that the College, or the administration of the College at
large, is the party against whom the grievance is filed, the
President shall designate a representative to appear at the
hearing on behalf of the respective College.

Any party to a grievance hearing shall have the right to
retain, at the respective party’s cost, the assistance of legal
counsel or other personal representation. However, the
respective attorney or personal representative, if any, shall
actin an advisory role only and shall not be allowed to
address the hearing body or question any witnesses. In the
event that the College is the Respondent, the College
representative shall not be an attorney or use an attorney
unless the Grievant is also assisted by an attorney or other
personal representative.

The hearing shall be recorded either by a court reporter or
on audio/video or by other electronic recording medium. In
addition, all items offered

into evidence by the parties, whether admitted into
evidence or not, shall be marked and preserved as part of
the hearing record.
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3.3 Rules of Evidence

The hearing officer or committee shall make the
participants aware that the rules relating to the
admissibility of evidence for the hearing will be similar to,
but less straight than, those which apply to civil trials in the
Circuit Courts of Alabama.

Generally speaking, irrelevant or immaterial evidence and
privileged information (such as personal medical
information or attorney-client communications) shall be
excludable. However, hearsay evidence and unauthorized
documentary evidence may be admitted if the hearing
officer or chairperson determines that the evidence offered
is of the type and nature commonly relied upon or taken
into consideration by a reasonably prudent person in
conducting his affairs.

In the event of an objection by any party to any testimony
or other evidence offered at the hearing, the hearing officer
or committee chairperson shall have the authority to rule
on the admissibility of the evidence, and the ruling shall be
final and binding on the parties.

3.4 Report of Findings and Conclusions of Law
Within five (5) working days following the hearing, there
shall be a written report given to the College Grievance
Officer (with a copy to the President, the Grievant, and each
Respondent) of the findings of the hearing officer or the
chairperson of the hearing committee, whichever is
applicable, and the report shall contain at least the
following:

1. Date and place of the hearing;

2. The name of the hearing officer or each member of
the hearing committee, as applicable;

3. Alist of all witnesses for all parties to the grievance;

Findings of fact relevant to the grievance;

5. Conclusions of law, regulations, or policy relevant to
the grievance; and

6. Recommendation(s) arising from the grievance and
the hearing thereon.

>

3.5 Conciliation of Grievance

In the event of a finding by the hearing officer/committee
that the grievance was unfounded or was not supported by
the evidence presented, the College Grievance Officer shall
notify the Grievant of any appeal that may be available to
the Grievant.

In the event of a finding that the grievance was supported,
in whole or in part, by the evidence presented, the College
Grievance Officer shall meet with the Grievant and the
appropriate college representative(s) (which include the
Respondent(s)) and attempt to bring about resolution of
the grievance.
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4. Available Appeals

4.1 Presidential Appeal

If the grievance does not involve a claim of illegal
discrimination based on gender, race, or disability, the
findings of the hearing officer/committee shall be final and
non-appealable. However, if the grievance involves such a
claim, the Grievant shall have the right to appeal the
decision of the hearing officer or committee to the
President of Southern Union State Community College,
provided that:

1. Anotice of appeal is filed, using Grievance Appeal
Form B, with the College Grievance Officer and the
President within fifteen (15) calendar days following
the Grievant’s receipt of the committee report; and

2. The notice of appeal contains clear and specific
objection(s)to the finding(s), conclusion(s), and/or
recommendation(s) of the hearing officer or
committee.

If the appeal is not filed by the close of business on the
fifteenth day following the Grievant’s receipt of the report,
the Grievant’s rights to appeal shall have been waived. If
the appeal does not contain clear and specific objections to
the hearing report, it shall be denied by the President.

4.2 President’s Review

If an appeal is accepted by the President, the President
shall have thirty (30) calendar days from his/her receipt of
the notice of appeal to review and investigate the
allegations contained in the grievance, to review the
hearing record, and to hold an appellate hearing (if
deemed appropriate by the President), and to produce a
report of the President’s findings of fact and conclusions of
law. The President shall have the authority to (1) affirm, (2)
reverse, or (3) affirm in part and reverse in part the findings,
conclusions, and recommendations arising from the
college grievance hearing. The President’s report shall be
served to the Grievant and Respondent(s) by personal
service or by certified mail, return receipt requested, at
their respective home addresses.

4.3 Appeal to the Chancellor

Except in cases involving a claim alleging a violation of Title
IX of the Civil Rights Act of 1964, as amended, the
President’s findings and conclusions shall not be
appealable. However, pursuant to State Board of Education
policy, a Grievant who is alleging a claim of illegal
discrimination based on a violation of Title IX may file an
appeal to the Chancellor of the Alabama Community
College System for a review of the President’s report and
the findings arising from the college grievance hearing.
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A Grievant who has grounds for appealing the findings of
the President to the Chancellor may do so by:

1. Filing a notice of appeal to the Chancellor and the
President of SUSCC within fifteen (15) calendar days
following the Grievant’s receipt of the report of the
President’s findings; and

2. Specifying in the notice of appeal clear and specific
objection(s) to the finding(s), conclusion(s), or
recommendation(s) affirmed by the President.

If the appeal is not filed with the Chancellor by the close of
business on the fifteenth day following the Grievant’s
receipt of the President’s report, the Grievant’s opportunity
to appeal shall have been waived. If the appeal does not
contain clear and specific objections to the President’s
report, it shall be denied by the Chancellor.

The ACCS Student Complaint Process and forms are
located online at https://www.accs.edu/student-

complaints/.

5. Review by the Chancellor

If an appeal is accepted by the Chancellor, the Chancellor
shall have thirty (30) calendar days following receipt of the
Grievant’s notice of appeal to investigate and review the
allegations contained in the grievance, to review the
reports of the President and the college hearing officer/
committee, to hold an appellate hearing, (if he/she deems
such appropriate), and to issue a report of his/her findings
of fact and conclusions of law. The Chancellor shall have
the authority to (1) affirm, (2) reverse, or (3) affirm in part
and reverse in part the findings, conclusions, and
recommendations of the President and/or the hearing
officer/ committee. The report of the Chancellor shall be
served to the Grievant and Respondent(s) by personal
service or by certified mail, return receipt requested, to the
respective home addresses of the parties. The report of the
Chancellor shall not be further appealable with the
Alabama two-year system.

6. General Rule on Filings

If the last date for filing a document under this procedure
falls on a Saturday, Sunday, or legal holiday, the date on
the first business day following the respective Saturday,
Sunday, or legal holiday shall be considered the deadline
date.

7. List of Responsible Officials

Below is a list of the officials who have been referenced
herein above as responsible for responding to complaints
and grievances.

President Mr. Todd Shackett
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Dr. Linda North
Ms. Rhonda Davis

Dean of Academics

Dean of Health Sciences

Dean of Technical Education and Workforce
Development

Dean of Student Affairs

Associate Dean of Students

Mr. Eric Sewell

Mr. Gary Branch
Ms. Derika Griffin
Ms. Conner
Chaveaux

Ms. Marty Kirby
Ms. Sandra Hughley

Director of Adult Education

College Grievance Officer
ADA Grievance Officer

Each of these officials is charged with the responsibility of
assisting in every reasonable way to resolve any valid
complaint and to assist when one has been unable to
resolve a complaint and desires to file a formal grievance.
The President reserves the right to make such changes or
substitutions to the above list of officials as he/she deems
appropriate in order to avoid conflicts of interest or any
potential appearance of bias or prejudice.

Computer Lab and Internet
Policy

Southern Union State Community College provides
internet and email services to all students through
computer labs, college libraries, and wireless access in
specific locations throughout all campuses. Being
consistent with our mission, Southern Union has invested
in computing resources to provide students with reliable
internet access that is readily available and computers with
current software that is used in a variety of courses.

These policies apply to all users that use college
computers, internet services, and network resources,
including but not limited to Southern Union students,

faculty, staff, administrators, and guests of Southern Union.

Users may be asked to provide proper identification upon
using the school’s resources.

Acceptable Uses

All college-provided computers shall be compliant with the
educational purposes and goals of Southern Union. It is
mandatory that all users conduct themselvesin a
responsible, ethical, and moral manner. All users must
adhere to local, state, and federal laws and maintain a high
standard of internet use that is outlined in this policy. Use
of the internet, college computers and network resources
within Southern Union is a privilege and information
attained from these computers shall be deemed the
property of the College. Southern Union reserves the right
to monitor and review any material on college computers
at any time in order to determine inappropriate use.
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Guidelines for Appropriate Use

1. Use of college computers is limited to educational
purposes which include: completing class
assignments, educational advancement, and
obtaining general knowledge.

2. The computers at Southern Union are not to be used
to play games, participate in chat rooms, or any peer-
to-peer activity used to transfer files.

3. Southern Union will not be responsible for any lost or
damaged data to removeable disks. Users must save
all files to their own disks and no files should be
saved to the college computers.

4. Computers should not be used to display personal
information or for the endorsing of political
candidates.

5. Any attempts to deface or alter any computer or
network resource provided by Southern Union could
result in disciplinary action.

Southern Union State Community College and The Alabama
Supercomputer Authority reserve the right to monitor and
review all traffic for potential violations of this policy and
have authority to levy penalties that can result in the loss of
computer access privileges or suspension and expulsion
from the College.

Unacceptable Uses

The use of internet resources should comply with ethical
and legal standards. The following will be considered as
unacceptable uses for the internet/network:

1. Purposes and content which violate any federal or
state law or college policy.

2. Illegal purposes to include, but not limited to,
harrassing, threatening, stalking, pornographic,
destructive or obscene materials.

3. Manners that disrupt normal network use and
service. Such disruption would include, but it not
limited to, the propagation of computer viruses, the
violation of personal privacy, the unauthorized access
to protected and private network resources, and the
altering of system software and hardware
configuration.

4. Commercial activities including, but not limited to,
commercial solicitation for business.

5. Use for private or personal business is prohibited.

6. Copyrightinfringement.

The user must be aware that information retrieved from the
internet may not have been verified, validated, or
authenticated by a properly credentialed source to assure its
accuracy. Information accessed on the internet or other
computer software available is to be used in a professional
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and responsible manner. Southern Union State Community
College is not responsible for information which is
considered offensive in nature or is misused by the user.

Copyright and Fair Use Policy
Copyright is the ownership and control of the intellectual
property in original works of authorship. The laws of the
United States (Title 17, United States Code) provide
protection to the owner of copyright. This protection is
available to both published and unpublished works. Public
Law 94-553, section 6, generally gives the owner of
copyright the exclusive right to, and to authorize others to:
reproduce in copies, prepare derivative works, distribute
copies, perform publicly, and display publicly the
copyrighted work. In compliance with Millennium
Copyright Act, Head of Library Services has been appointed
as the College’s agent to receive notification of claimed
infringement from a copyright owner.

Copyright law governs any print or non-print reproduction
of copyright material. It is illegal for anyone to violate any
of the rights provided by law to the owner of copy right.
One major limitation on the law, however, is the doctrine of
“fair use.”

Whether use of copyright materials falls under the “fair
use” exception depends on these four factors: purpose of
the use, nature of the work, amount of copying, and effect
of the copying on the potential value of the work. Another
limitation can be “compulsory license” which permits
limited uses of copyrighted works in return for the payment
of fees or royalties.

Faculty, staff and students of the College must comply with
the provisions of the state and federal intellectual property
laws such as the Copyright Act. Procedures for obtaining
copyright permissions for course materials have been
established and must be followed. Information explaining
the Copyright Act as it pertains to copying both course
material and material for personal use is available in all
campus libraries.

Drug-Free Workplace Policy

In compliance with the drug-free workplace requirements
of Public Law 100-690 for the recipients of Federal
contracts and grants, the following policy is in effect for
Southern Union State Community College.

The unlawful manufacture, distribution, dispensation,
possession, or use of a controlled substance is prohibited
by Southern Union State Community College on any
property owned, leased, or controlled by Southern Union
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State Community College or during any activity conducted,
sponsored, or authorized by or on behalf of Southern
Union State Community College. A “controlled substance”
shall include any substance defined as a controlled
substance in Section 102 of the Federal Controlled
Substance Act (Code of Alabama, Section 20-2-1, et seq.)

Southern Union State Community College has and shall
maintain a drug-free awareness program to inform
employees about the dangers of drug abuse in the
workplace; the college’s policy of maintaining a drug-free
workplace; any available drug counseling, rehabilitation,
and employee assistance program; and the penalties that
may be imposed upon employees for drug abuse
violations.

Any employee who is convicted of any Federal or State
Court of an ofense which constitutes a violation of
paragraph 1 above shall notify the College President in
writing of said conviction within five (5) days after
conviction occurs. Conviction, as defined in PL 100-690,
shall mean “a finding of guilt (including a plea of nolo
contendere) or imposition of sentence, or both.”

In the event of a report of conviction pursuant to paragraph
4 above, where the employee is working in a project or
program funded through Federal contract or grant,
Southern Union State Community College shall also
reserve the right to require said employee, as a condition of
continued employment, to satisfactorily complete a drug
treatment or rehabilitation program of a reasonable
duration and nature.

Southern Union State Community College shall make a
good faith effort to ensure that paragraphs 1-5 above are
followed. Each newly hired employee of Southern Union
State Community College shall receive a copy of this policy.

The Drug Abuse Office and
Treatment Act of 1972 (PL
92-255)

As amended, relates to nondiscrimination on the basis of
drug abuse.

Emergency Alert Notifications

In the event that a situation arises, either on or off campus,
that in the judgement of the President or his/her designee,

constitutes an ongoing or continuing threat, a campus wide
“timely warning” will be issued. The warning will be issued

through the College’s Emergency Alert System
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(SchoolCast). Additional information and registration for
the emergency notification system is available on the
website at www.suscc.edu or by calling 256-395-2211.

Encumbrance of Student
Records

Student records may be encumbered for any debt owed
the College for tuition, fees, fines, unpaid damages, bad
checks, unpaid loans, or any bookstore or residence hall
debt.

Encumbrance means that the student may not receive a
grade report, have a transcript sent, or register at Southern
Union until the encumbrance has been cleared.

Equal Opportunity in
Education and Employment

It is the official policy of the Alabama State Department of
Education and Southern Union State Community College
that no person in Alabama shall, on the grounds of race,
color, disability, gender, religion, creed, national origin, or
age, be excluded from participation in, be denied benefits
of, or be subjected to discrimination under any program,
activity or employment.

SOUTHERN UNION STATE COMMUNITY COLLEGE complies
with non-discriminatory regulations under Title VI, Title VII,
and Title IX. of the Civil Rights Act of 1964; Title IX
Educational Amendment of 1972; and Section 504 of the
Rehabilitation Act of 1973 and the Americans With
Disabilities Act of 1990. Inquiries concerning this policy
may be directed to the ADA Coordinator at ext. 5488.
Grievance Procedure Forms are available in the President’s
Office, at ext. 5352 and online at www.suscc.edu. Southern
Union State Community College is an equal employment/
equal educational opportunity institution. Inquires of
recipients concerning the application of the above
regulations and their implementing regulations may be
referred to either one of the Compliance Officers listed
below or the Office for Civil Rights.

COMPLIANCE OFFICERS
WADLEY CAMPUS

Mr. Steve Spratlin
sspratlin@suscc.edu
P.O. Box 1000
Wadley, AL 36276
(256) 395-2211
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VALLEY CAMPUS

Ms. Robin Brown
rbrown@suscc.edu
321 Fob James Drive
Valley, AL 36854
(334) 756-4151

OPELIKA CAMPUS

Mr. Joseph Halsey
jhalsey@suscc.edu
301 Lake Condy Road
Opelika, AL 36801
(334) 745-6437

Family Educational Rights and
Privacy Act (FERPA)

Under the Family Educational Rights and Privacy Act of
1974, as amended, U.S.C. 20 § 1232g, Southern Union State
Community College may disclose certain student
information as “directory information.” Directory
information includes the names, addr