
Rehabilitation Act of 1973 
Southern Union State Community College is committed to protecting its students, employees, and visitors from harassment, 
intimidation, and exploitation as prohibited by Title IX of the Education Amendments of 1972 and of Title VII (Section 703) of 
the Civil Rights Act of 1964. The Southern Union Coordinator for Title IX is Gary Branch, Dean of Student Affairs. 

Harassment includes, but is not limited to, slurs, jokes, or other verbal, graphic, or physical conduct relating to an 
individual’s race, color, gender, religion, national origin, age, or disability. Harassment also includes unwelcome sexual 
advances, requests for sexual favors, and other verbal, graphic, or physical conduct of sexual nature. 

Sexual harassment refers to behavior of a sexual nature which interferes with the work or education of its victims and their 
co-workers or fellow students. Sexual harassment may involve the behavior of a person of either sex against a person of the 
opposite or same sex when: 

1. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment or 
educational opportunities; 

2. Submission to or rejection of such conduct is used as the basis for employment or academic decisions affecting that 
individual; 

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work or academic 
performance, or creates an intimidating, hostile, or offensive work or educational environment. 

Harassment of employees or students by employer, other employees, other students, or non-employees is a violation of this 
policy. Any person who believes herself or himself to be subjected to such harassment, intimidation, and/or exploitation 
should contact any college official as promptly as possible after the harassment occurs. The college official will take 
appropriate action to resolve the complaint. 

1 Southern Union State Community College Catalog


	Rehabilitation Act of 1973

